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E B post external only. Request is routed candidate ultimately drives the
E 8 through PA7 workflow approvals. Background Check process.
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COS HR receives PA7 action to review. COS HR receives Hiring After Background Che_ck i§
With approval, COS HR notifies HR Proposal to review. With endorsed, the JAR action is
3 Partner that the job is posted by approval, COS HR approved by COS HR.
3) forwarding posting link. notifies HR Partner when
8 the proposal to hire is
E:’ approved. Approval delays may happen based off
T Bi-Weekly Payroll Schedule deadlines.
L
Q If COS HR recommends any
"_',J changes, PA7 request is pushed
5' back to Department. Hire date is contingent on new hire's ability for a
(@) timely completion of the 19 (section 1 on or before

start date, section 2 within 3 days of start date). 19
will be completed by Onboarding.

Expected Timeline for Hiring a Non-UTS Temporary Employee: For this process, each step in COS HR could take up to 2 business days for review.

*If any PA7 approver recommends edits/changes, the action is pushed back to Department Representative which could add delays. The overall timeline is driven by Hiring Official.
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